
E-portfolio & curriculum brief 
overview – trainees perspective



Overview

• Brief recap of curriculum

• Matrix

• Key issues from using as a trainee

• RCOG developments 



Curriculum

• 4 “professional identities” mapped to 14 
“capabilities in practice”

Professional 
Identity (4)

Capability in 
Practice (14)

Key Skills

Descriptors





Professional Identity 1: 
Healthcare Professional

Professional Identity 2: 
Researcher, Scholar and 
Educator

Professional Identity 3: Clinical 
Expert

Professional Identity 4: 
Champion for Women’s Health.



1. Clinical skills and patient care
2. Working in health organisation
3. Leadership
4. Quality improvement
5. Human factors
6. Developing self and others
7. Innovation and research
8. Educator
9. Emergency gynae and early preg
10.Emergency obstetrics
11.Non-emergency gynae and early 

preg
12.Non-emergency obstetrics
13.Non-discrimination and inclusion
14.Health promotion



CiP 1:
1. History taking, clinical 

examination
2. Facilitates discussion
3. Facilitates decision 

making
4. Provides treatment







Matrix – check this annually



Matrix



Matrix notes



CiP sign off

• CiP 1-8 and 13 &14 – meets or below 
expectations

• “Clinical” CiPs 9-12 – levels of “entrustablity”



Entrustability?

Level Descriptor

Level 1 Entrusted to observe

Level 2 Entrusted to act under direct supervision (within sight of the 
supervisor)

Level 3 Entrusted to act under indirect supervision (supervisor immediately 
available on site if needed to provide direct supervision)

Level 4 Entrusted to act independently with support (supervisor not required 
to be immediately available on site, but there is provision for advice 
or to attend if required)

Level 5 Entrusted to act independently



Progression for clinical CiPs



ESR

• Still time consuming to complete

• Most recent CiP signoffs included
– Will now add CiP signoffs to ESR if in draft format 

after ESR started

• Please ensure all information on first page is 
correct (CCT date, leave days, months to be 
assessed etc)

• Procedure OSATs added after ESR started will 
not be automatically counted



ESR

• Guidance from RCOG available

• Hyperlink: 
https://elearning.rcog.org.uk/sites/default/files/Curriculum%202019%20training%20resource/RCOG%20Tr
aining%20ePortfolio%20-
%20Annual%20Educational%20Supervisor%27s%20Report%20%28ESR%29%20guide%20June%202020.pd
f





Key issues from using …

• TO1s – trainees need to complete self TO1 
then send out. If need additional send out 
under same self TO1.

– This will automatically generate a TO2 request 
from ES when 10 have been collected. Please 
check with trainee they have most back/as many 
back as they think they are going to get as cannot 
re collate in a future TO2



Key issues from using …

• ESR – doesn’t self populate from NES & still not 
user friendly 

– If any key items of evidence needed from NES need to 
attach to ESR or as other evidence in new e-portfolio 

– NB at present no one except trainee can see evidence 
on e-portfolio unless linked to a curriculum item

– Make sure you click in the little box to show TO2 

– Need to complete CiP sign offs before completing

– Don’t click/checkbox complete until finished



Key issues from using …

• Assessments expire - Can copy & paste if 
trainer still happy to complete after a month 
or copy & paste into a reflection/log

• Still glitches that occasionally trainer unable to 
complete – just re-send (this is in the process 
of being fixed I’m told!)



Key issues from using …

• Need to attach evidence to key skills every 
year

• Focus on good quality evidence with reflection 
relevant to the CiP

• Can use one piece of evidence for more than 
one key skill and not limited BUT check 
relavence

• Need evidence linked to all key skills by the 
end of each way point 



Key issues from using …

• CiP sign offs need to be completed each year 
(not just way point years)

• Before completing ESR

• At each way point the eportfolio will reset for 
evidence for next stage of training 



Updates from RCOG

• Recent changes:
– Trainees can select multiple procedures when completing an 

OSAT
– USS procedure list for OSATs reduced to 7
– Can delete any assessment request that is 

‘cancelled’/’expired’/’ready for assessment’
– CiP assessments – mandatory ES fields & additional comment 

boxes
– ESR:

• CiP assessments will be added after ESR started until completed by ES
• Only most recent CiP assessments will be added
• Senior trainees - procedures summary will only populate with OSAT 

procedure names mandatory for assigned ATSM/subspec



Updates from RCOG – coming soon

• Will be able to see what evidence attached to 
key skills from CiP page

• RCOG admin – able to combine trainee & 
trainer roles; improved ability to move forms 
& improved access to trainee info 


